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ELEMENT EVALUATION FORMS



STANDARD 4: FACULTY PREPARATION, PRODUCTIVITY, PARTICIPATION, AND POLICIES

The faculty members of a medical school are qualified through their education, training, experience, and continuing professional development and provide the leadership and support necessary to attain the institution's educational, research, and service goals.



4.1 SUFFICIENCY OF FACULTY

A medical school has in place a cohort of faculty members with the qualifications and time required to deliver the medical curriculum and fulfill the other missions of the medical school.

This element was cited at the time of or since the last full accreditation visit 	        yes ☐	no ☐

[bookmark: _Hlk69726992]Requirement 4.1-1
The medical school has in place a cohort of faculty members with the qualifications and time required to deliver the medical curriculum.

	☐  Requirement met
	☐  Requirement not met
	☐  Unsure

	Evidence for the assessment of this requirement:


	Monitoring considerations (if applicable):




Requirement 4.1-2
The medical school has in place a cohort of faculty members with the qualifications and time required to fulfill the other missions of the medical school.

	☐  Requirement met
	☐  Requirement not met
	☐  Unsure

	Evidence for the assessment of this requirement:


	Monitoring considerations (if applicable):





OVERALL ELEMENT RATING
☐	Satisfactory
☐	Satisfactory with a need for monitoring
☐	Unsatisfactory


FINDING (only if rated SM or U)
	





4.2 SCHOLARLY PRODUCTIVITY 

A medical school’s faculty members, as a whole, demonstrate a commitment to continuing scholarly productivity that is characteristic of an institution of higher learning.

This element was cited at the time of or since the last full accreditation visit 	        yes ☐	no ☐

Requirement 4.2-1
The medical school’s faculty members, as a whole, demonstrate a commitment to continuing scholarly productivity that is characteristic of an institution of higher learning.

	☐  Requirement met
	☐  Requirement not met
	☐  Unsure

	Evidence for the assessment of this requirement:


	Monitoring considerations (if applicable):





OVERALL ELEMENT RATING
☐	Satisfactory
☐	Satisfactory with a need for monitoring
☐	Unsatisfactory


FINDING (only if rated SM or U)
	





4.3 FACULTY APPOINTMENT APPOINTMENTS

A medical school has clear policies and procedures in place for faculty member appointments, renewal of appointment, promotion, granting of tenure, remediation, and dismissal that involve a faculty member, the appropriate department head(s), and the dean, and provides each faculty member with written information about the faculty member’s term of appointment, responsibilities, lines of communication, privileges and benefits, performance evaluation and remediation, terms of dismissal, and, if relevant, the policy on practice earnings.

This element was cited at the time of or since the last full accreditation visit 	        yes ☐	no ☐

Requirement 4.3-1
[bookmark: _Hlk69729079]The medical school has clear policies and procedures in place that involve the faculty member, the appropriate department head(s) and the dean when dealing with a faculty member’s:
i. appointment.
ii. renewal of appointment
iii. promotion
iv. granting of tenure
v. remediation
vi. dismissal

	☐  Requirement met
	☐  Requirement not met
	☐  Unsure

	Evidence for the assessment of this requirement:


	Monitoring considerations (if applicable):




Requirement 4.3-2
The medical school provides each faculty member with written information about the faculty member’s: 
i. term of appointment
ii. responsibilities
iii. lines of communication
iv. privileges and benefits
v. performance evaluation and remediation
vi. terms of dismissal
vii. the policy on practice earnings (if relevant)

	☐  Requirement met
	☐  Requirement not met
	☐  Unsure

	Evidence for the assessment of this requirement:


	Monitoring considerations (if applicable):





OVERALL ELEMENT RATING
☐	Satisfactory
☐	Satisfactory with a need for monitoring
☐	Unsatisfactory


FINDING (only if rated SM or U)
	





4.4 FEEDBACK TO FACULTY MEMBERS

A medical school faculty member, consistent with the terms of the faculty member’s appointment, receives regular and timely feedback from departmental and/or other educational program or university leaders on academic performance, and, when applicable, progress toward promotion or tenure.

This element was cited at the time of or since the last full accreditation visit 	        yes ☐	no ☐

[bookmark: _Hlk69729855]Requirement 4.4-1
A medical school faculty member, consistent with the terms of the faculty member’s appointment, receives regular and timely feedback from departmental and/or other educational program or university leaders on academic performance, and, when applicable, progress toward promotion or tenure.

	☐  Requirement met
	☐  Requirement not met
	☐  Unsure

	Evidence for the assessment of this requirement:


	Monitoring considerations (if applicable):





OVERALL ELEMENT RATING
☐	Satisfactory
☐	Satisfactory with a need for monitoring
☐	Unsatisfactory


FINDING (only if rated SM or U)
	





4.5 FACULTY PROFESSIONAL DEVELOPMENT 

A medical school and/or university provides opportunities for professional development in those areas needed to fulfill faculty members’ obligations to the medical education program and to enhance faculty member’s skills and leadership abilities.

This element was cited at the time of or since the last full accreditation visit 	        yes ☐	no ☐

Requirement 4.5-1
The medical school and/or university provides opportunities for professional development in those areas needed to fulfill faculty members’ obligations to the medical education program and to enhance faculty member’s skills and leadership abilities.

	☐  Requirement met
	☐  Requirement not met
	☐  Unsure

	Evidence for the assessment of this requirement:


	Monitoring considerations (if applicable):





OVERALL ELEMENT RATING
☐	Satisfactory
☐	Satisfactory with a need for monitoring
☐	Unsatisfactory


FINDING (only if rated SM or U)
	





4.6 GOVERNANCE AND POLICY-MAKING PROCEDURES

The dean or a dean’s delegate and a committee, the majority of which are faculty members at a medical school, determine the governance and policy-making procedures of the medical education program.

This element was cited at the time of or since the last full accreditation visit 	        yes ☐	no ☐

Requirement 4.6-1
The dean or a dean’s delegate and a committee, the majority of which are faculty members at a medical school, determine the governance and policy-making procedures of the medical education program.

	☐  Requirement met
	☐  Requirement not met
	☐  Unsure

	Evidence for the assessment of this requirement:


	Monitoring considerations (if applicable):





OVERALL ELEMENT RATING
☐	Satisfactory
☐	Satisfactory with a need for monitoring
☐	Unsatisfactory


FINDING (only if rated SM or U)
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