STANDARD 4: FACULTY MEMBER PREPARATION, PRODUCTIVITY, PARTICIPATION, AND POLICIES
The faculty members of a medical school are qualified through their education, training, experience, and continuing professional development and provide the leadership and support necessary to attain the institution's educational, research, and service goals.

4.1 SUFFICIENCY OF FACULTY MEMBERS
A medical school has in place a cohort of faculty members with the qualifications and time required to deliver the medical curriculum and fulfill the other missions of the medical school.

[bookmark: _Hlk69726992]Requirement 4.1-1
The medical school has in place a cohort of faculty members with the qualifications and time required to deliver the medical curriculum.

A. Describe how the medical school determines and ensures that it has in place a cohort of faculty members with the qualifications and time required to deliver the medical curriculum. If protected time is a strategy used, include this in your description.




[bookmark: _Hlk69726514]
[bookmark: _Hlk69727009]Requirement 4.1-2
The medical school has in place a cohort of faculty members with the qualifications and time required to fulfill the other missions of the medical school.

A. [bookmark: _Hlk69726308]Describe how the medical school determines and ensures that it has in place a cohort of faculty members with the qualifications and time required to fulfill the missions of the medical school other than curriculum delivery.  If protected time is a strategy used, include this in your description.







4.2 SCHOLARLY PRODUCTIVITY 
A medical school’s faculty members, as a whole, demonstrate a commitment to continuing scholarly productivity that is characteristic of an institution of higher learning. 

Requirement 4.2-1
The medical school’s faculty members, as a whole, demonstrate a commitment to continuing scholarly productivity that is characteristic of an institution of higher learning.

A. Describe the medical school’s expectations for faculty member scholarly productivity.





B. Provide evidence showing that the medical school’s expectations for faculty member scholarly productivity are met. (Appendix 4.2-1 B) (Core Appendix)







4.3 FACULTY MEMBER APPOINTMENTS  
A medical school has clear policies and procedures in place for faculty member appointments, renewal of appointment, promotion, granting of tenure, remediation, and dismissal that involve a faculty member, the appropriate department head(s), and the dean, and provides each faculty member with written information about the faculty member’s term of appointment, responsibilities, lines of communication, privileges and benefits, performance evaluation and remediation, terms of dismissal, and, if relevant, the policy on practice earnings.

Requirement 4.3-1
[bookmark: _Hlk69729079]The medical school has clear policies and procedures in place that involve the faculty member, the appropriate department head(s) and the dean when dealing with a faculty member’s:
i. appointment.
ii. renewal of appointment
iii. promotion
iv. granting of tenure
v. remediation
vi. dismissal

A. [bookmark: _Hlk69728662]List each type of faculty member appointment and provide a brief narrative description outlining key features of each appointment type.





B. [bookmark: _Hlk69729230]For each type of faculty member appointment, provide the medical school or university policies (or equivalent documents) and procedures for appointment, renewal of appointment, promotion, granting of tenure, remediation, and dismissal. Highlight and label these documents for each type of faculty member appointment and for each item listed (i – vi). (Appendix 4.3-1 B)




Requirement 4.3-2
The medical school provides each faculty member with written information about the faculty member’s: 
i. term of appointment
ii. responsibilities
iii. lines of communication
iv. privileges and benefits
v. performance evaluation and remediation
vi. terms of dismissal
vii. the policy on practice earnings (if relevant)

A. For each type of faculty member appointment, provide templates that show how each of the items listed (i – vii) are communicated in writing to faculty members. Highlight and label these documents for each faculty member appointment type and item listed (i – vii).  (Appendix 4.3-2 A)



4.4 FEEDBACK TO FACULTY MEMBERS
A medical school faculty member, consistent with the terms of the faculty member’s appointment, receives regular and timely feedback from departmental and/or other educational program or university leaders on academic performance, and, when applicable, progress toward promotion or tenure.

Requirement 4.4-1
[bookmark: _Hlk69729855]A medical school faculty member, consistent with the terms of the faculty member’s appointment, receives regular and timely feedback from departmental and/or other educational program or university leaders on academic performance, and, when applicable, progress toward promotion or tenure.

A. Describe how medical school faculty members, consistent with their terms of appointment, receive regular and timely feedback from departmental and/or other educational program or university leaders on their academic performance, and, when applicable, progress toward promotion or tenure.





B. Table 4.4-1 B

	Table 4.4-1 B
	Feedback to Full-time Faculty Members (Core Appendix)
	Source: School-reported

	Provide the number and percent of full-time faculty members who, in the most recently completed academic year, received feedback from departmental and/or other educational program or university leaders on their academic performance, and, when applicable, progress toward promotion or tenure. Add rows as needed for each campus and department. 

	Campus
	Department
	Number (%)

	
	
	

	
	
	

	
	
	

	
	
	




C. With reference to data reported in Table 4.4-1 B, explain the circumstances for any department where the percent of full-time faculty members receiving feedback is less than 100%.






4.5 FACULTY PROFESSIONAL DEVELOPMENT 
A medical school and/or university provides opportunities for professional development in those areas needed to fulfill faculty members’ obligations to the medical education program and to enhance faculty member’s skills and leadership abilities.

Requirement 4.5-1
The medical school and/or university provides opportunities for professional development in those areas needed to fulfill faculty members’ obligations to the medical education program and to enhance faculty member’s skills and leadership abilities.

A. Describe how the medical school or university provides opportunities for professional development to each faculty member to enhance the faculty member’s skills and leadership abilities. Include in the description how and by whom, these opportunities are developed, provided, and evaluated.





B. Describe how all full-time and part-time faculty members are informed about the availability of faculty development activities.  Include in the description the steps taken to ensure that faculty development opportunities are accessible to all faculty members.





C. Provide a list, by campus, of the faculty development programs/activities offered during the most recent academic year to assist faculty members in developing their skills and leadership in areas of academic responsibility. Include information on the general topic, number of attendees, and where these programs were offered. (Appendix 4.5-1 C)






4.6 GOVERNANCE AND POLICY-MAKING PROCEDURES
The dean or a dean’s delegate and a committee, the majority of which are faculty members at a medical school, determine the governance and policy-making procedures of the medical education program.

Requirement 4.6-1
The dean or a dean’s delegate and a committee, the majority of which are faculty members at a medical school, determine the governance and policy-making procedures of the medical education program.

A. Describe how the dean or a dean’s delegate and a committee, the majority of which are faculty members at a medical school, determine the governance and policy-making procedures of the medical education program.
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